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There are 22 State Plans covering
both private sector and state and
local government workers and 7
State Plans covering only state
and local government workers. 
State Plans must be at least as
effective as Federal OSHA
Must cover State and Local
government workers 
State plans can pass their own
unique standards, such as heat
and workplace violence

OSHA State Plans Key Points

No OSHA State Plan

OSHA State Plan covers all public sector
and most private sector employees 

OSHA State Plan covers only public
sector employees

Photo: OSHA



Gaps impacting AFSCME members

These include, but are not limited to:

Lack of OSHA coverage

Heat 

Workplace Violence

Infectious disease

Weak OSHA standards 

Ergonomics 



Highlight Legislation

Davis Martinez Public Employee Safety and Health Act -
Maryland
MOSH Heat Standard - Maryland 

Workplace Violence in Healthcare Law - Oregon

The Jake Schwab Worker Safety Bill - Pennsylvania

Trauma Therapy for 911 Dispatchers - Arizona

Workers’ Rights and Worker Safety Act - Illinois



Workers’ Rights and Worker Safety Act (S.B. 1976)

Bars state agencies from changing worker safety
rules to make them less stringent than federal law
as it existed on Jan. 19, 2025.​

Directs the Illinois Department of Labor to replace
any repealed federal occupational safety standard
with a similar state standard.​

Illinois



Davis Martinez Public Employee Safety and Health Act 

Maryland 

Monetary penalties for violations 

Serving citations and making them available 

Annual report

Workplace violence standard (On or before Oct 2026)

Public Employees Safety and Health Unit under MOSH



Maryland 
Maryland Heat Standard 

Maryland’s heat stress standard mandates that all employers
protect employees from heat hazards when the heat index
reaches or exceeds 80 degrees F. 

Key Requirements:
Heat-Related Illness Prevention and Management Plan
Acclimatization
Shade
Access to drinking water
High Heat Procedures
Emergency Response 
Training



Oregon

Includes definition of workplace violence in state law

Employers are required to provide annual workplace violence
prevention training to employees and any contracted security
personnel

Employees have the right to only have their first name present on
badges in hospitals, home health agencies and home hospice
programs

“Flagging” system for potentially violent individuals

Bullet-resistant barriers or enclosures at intake windows

Home health care entities must collect information at intake to
identify and assess health and safety related risks

Workplace Violence in Healthcare: 



HB 2717 - Signed into law in 2023
Adds 911 dispatchers to the list of public safety employees
who qualify for trauma therapy that’s funded by their
employer

The Jake Schwab Worker Safety Bill - Pennsylvania

Trauma Therapy for 911 Dispatchers - Arizona 

Would extend OSHA protections to state and
municipal employees
Would establish the Pennsylvania Occupational Safety
and Health Review Board

Pennsylvania & Arizona



Warning: Kentucky Law 

H.B. 398
Prohibits passing and enforcement of worker safety laws that exceed
federal standards
Courts can impose financial penalties on the state for enforcing
safety laws 

Limits ability for third parties to request inspections on behalf of
workers

Reduces timeframe for filing retaliation complaints and issuing
citations 

Reduces look back period for repeat violations from 5 years to 3 years



Warning: Kentucky Law 

S.B. 84

Prohibits courts from deferring to a state
agency’s interpretation of any statute,
administrative regulation, or order. 

Aligns Kentucky with U.S. Supreme Court
decision, Loper Bright Enterprises v. Raimondo 

Chevron Deference





What are your legislative priorities for the
current or upcoming legislative session?

What kind of legislation is most
relevant to your members? Is there
a specific issue you’d like
addressed?

What legislation are you currently
working on?



AFSCME ResourcesAFSCME Resources



AFSCME International Resources
Research & Collective Bargaining 

Political Action

Model contract language on a wide range of
topics including workplace violence, heat,
General Duty, and more

Model legislation on health and safety
Contact: MMaloney@afscme.org

Contact: research@afscme.org



Health and Safety Training Catalog
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