
2008 Membership 
Bargaining Survey

Collective Bargaining is an awesome responsibility –- and you share part of it.  
The Negotiating Team looks for your input in developing a bargaining strategy. 
Please take a few minutes to complete this survey. Your answers will help shape 
priorities and strategies for negotiations later this year.

CONTINUED ON REVERSE

If you want to be kept up to date on bargaining issues via e-mail please provide the following information:    

Your name:________________________________________	Last 4 digits of SSN: ___ ___ ___ ____

E-mail address:  (Home)________________________________________________________

Home phone:	 (____) _____ - _____________    		  Work phone:  (____) _____ - _______________

1) � �What is your state agency?:  __________________________________  Bargaining Unit?:  _________________________	

What chapter do you belong to?  _______________________ County of employment? __________________________

2)  How long have you been employed by the State of Ohio?

	  Less than 6 years	  6-15 years	  16-25  years	  26 years or more

3)  What is your preferred method for obtaining bargaining information?  (Mark all that apply.)
	  Attend regular or special union meetings	  Read bulletin board notices
	  Read leaflets passed out at work	  Read newsletters mailed to me at home
	  E-mail at home		   Call a union “hot line” for recorded messages
	  Word of mouth from union leaders at work	  Computer network/OCSEA website

4) �Indicate the importance of the following likely topics for the upcoming contract negotiations by checking 		
the appropriate box: (1 = low importance; 5 = most importance)

			                 LEAST Important    	      MOST Important

				    1	 2	 3	 4	 5
Fair pay increase			 

Forego wage increase to save jobs		

Layoffs			 

Rate the following health care issues for importance:
	 Employee’s share of premium		
	 Drug co-payments			 
	 Office visit co-payments			 

Prevent any further reduction in our health care benefits		
Increase 70% rate sick leave pay for 2nd week		
Union Education Trust			 
Maintain funding for dental, vision and life coverage 									       
through Benefits Trust			 

Agency Reorganization/Reassignments		  	

Promotion Issues/Proficiency Testing		  		

Privatization Issues			   	

Improve vacation/holidays			   	

Mileage reimbursement			   	

Disability benefits			   	

Flextime			   	

Improve computer purchase program		  	
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5)  List any other  important issues that the negotiating team should consider.                                                                     

_________________________________________________________________________________________________________________

_________________________________________________________________________________________________________________

_________________________________________________________________________________________________________________

_________________________________________________________________________________________________________________

6)  �Given the State of Ohio budget crisis and our desire to avoid layoffs, what do you think would be a fair pay increase 
in each of these years?		  2009        		  2010     		  2011

				  
7)  �As in past negotiations, we will be faced with state demands to take away certain benefits. Of the following possible 

“take-aways,” which ones would you be willing to strike to prevent? (Note: security positions (COs/JCOs) and employ-
ees of the Schools for Deaf and Blind are not allowed to strike and should not answer this question.)

				    Would strike	  	  Would not strike
				         to prevent	  	      to prevent

	 a) Make state employees pay 20% of health care			 

	 b) Make state employees pay 30% of health care			 

	 c) No pay increase				  

	 d) No improvement in sick leave			 

	 e) If at least 3 of the above were state demands		

	 f) I would not be willing to strike for any reason     	                    _______true                  _______false

8) � �Due to the current economic crisis confronting the State of Ohio, some leaders have suggested we limit our bargain-
ing to only a few critical contract articles.  Do you agree with this approach?   Yes	     No

     If you answered yes, list the top 3 issues you think the union should open up:  _____________________________________    

      _______________________________________________________________________________________________________________

      _______________________________________________________________________________________________________________

9)  �Another bargaining approach suggested by some leaders is that we extend the current contract for one year, without 
a pay increase. The idea is that in another year, economic conditions for the state will be better. Do you agree with 
this approach?     Yes	  No

10) �Are there other issues, or issues unique to your agency or workplace, which you would like to see addressed in this 
round of bargaining? If so, please describe:   

      _______________________________________________________________________________________________________________

      _______________________________________________________________________________________________________________

      _______________________________________________________________________________________________________________

11) �Have you ever been fined?     Yes     No   If yes, how many total days have you been fined? _____________

	        ��Please return completed survey using the enclosed business reply envelope by May 1, 2008. 
	        No postage required. 
 
	        Or mail to: �OCSEA Negotiations 

390 Worthington Road - Ste. A 
Westerville, OH  43082-8331


