Make Your Voice Heard!
Unit 19 State Emglozees Bargaining Survez

If any question does not apply to your job, please leave it blank.

Wages

1. Do you feel that you are fairly compensated for the work you do?
Q Yes Q No

2.How high of a priority should we place in including the Recruitment and Retention bonus into base salary?
QHigh L Medium OLow

3. Please rank the following in order of importance to you. (1=most important, 4= least important)
—_Including Institution Service Workers Pay into base salary.

___Reimbursement for required Continuing Educations Units.

___State contributions towards professional associations/society dues.

___An increase in mileage and meal reimbursement.

Health Benefits
1. How satisfied are you with the amount you pay towards health benefits?
QO Very Satisfied Q Somewhat Satisfied QO Not Satisfied

2. How high a priority should we place on fighting for fair and affordable health care benefits?
QHigh O Medium OlLow

Safety and Staffing

1. Do you feel that staffing in your area or department is sufficient to handle the work?
QOYes 0 Somewhat ONo

2. How often do you feel the caseload ratio is unmanageable?
QOften U Somewhat Often 0O Not Often

3. How often do you feel that required work assignments place your professional license in jeopardy?
QOften QO Somewhat Often 0O Not Often

4. How high would you rate the current level of safety and security at your department?
QHigh QO Medium OlLow

5. Please rank the following in order of most significant factor contributing to unsafe work conditions at your
worksite (1=most significant, 3= least significant, NA=not applicable.):

___ Short staffing

—_No enforcement of/lack of safety protocols

___Inadequate equipment

5a. If you checked inadequate equipment, please specify:

Contracting Out
1. How high a priority should we place on language that allows BU 19 members to select assignments ahead

of contractors?
QHigh QMedium QLlow

Grievance Procedure
1. How high of a priority is it to you to have the grievance process reduced to four steps?
QO High QO Medium OlLow



Benefits
1. Would you be willing to contribute a percentage of your salary for more comprehensive State Disability or
Non-Industrial Disability Insurance?

QOYes 0 Somewhat QNo

2.Legislation was passed last year that does not allow any new employee hired after August 7, 2004
to participate in the CalPers retirement program for 2 years.

Do you feel it's important for new employees to be allowed to participate in CalPers Retirement Program
from their date of hire?
QOYes 0 Somewhat QNo

Professional Issues
1. Do you feel the current post and bid system is fair?
QOYes 0 Somewhat QNo

1a. If you answered no, please tell us what you’'d like to change:

2. How high a priority should we place on fighting for office space for clinical professionals with
confidential needs?

QHigh O Medium OLow
Job Security
How large a threat is each of the following to your job security:
1. Privatization or contracting out O High O Medium OlLow
2. Budget cuts or economic problems QHigh O Medium OLow
3. Unfair treatment by managers QO High OMedium OLow
Privacy

Does you feel the State is putting your personal information in jeopardy by using your Social Security Number
on travel documents?

OYes 0O Somewhat ONo
Other

Please indicate any other important issues that you would like to see addressed in bargaining.

*For more mformatlon on your occupatmnal commlttee, vnsnt wWwWWw. afscme26200rg

| want a good contract for all Unit 19 State Employees!

| know that winning change takes commitment and hard work. | can volunteer by:

___ Keeping up-to-date with the latest bargaining information.
___Joining a Occupational Committee.
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